BEHAVIOUR MANAGEMENT GUIDELINES AND PROCEDURES
· Staff are familiar with the schools’ behaviour policy.

· A restorative approach is taken to correcting, shaping and changing inappropriate behaviour.

· Teachers use the restorative process:

· explore harm

· build understanding

· put things right (consequences)

· plan a way forward.

· Students and adults model RRAP values and appropriate standards of behaviour. Teachers set firm and consistent standards both for the classroom and playground.

· Class treaties / agreements are set by students / teachers at the beginning of the school year. These reflect RRAP values and expected behaviours at Hobsonville Primary School (refer policy).

· RRAP values are promoted and recognised in a variety of ways – RRAP messages, Citizens Cups, units of work, and RRAP cards. New innovations are promoted by RRAP Committee.
BEHAVIOURS
1. Behaviours of a minor nature (these are in the majority)
These behaviours in the classroom and playground are dealt with as soon as possible using the restorative process and any consequences should not be time consuming and completed before the end of the same day. (Teachers can make personal judgments with the provision that students have the right to expect fair and consistent treatment from teachers. Detentions are not appropriate.

2. Behaviours that are non compliant and consistent

Identified students are discussed at team meetings and strategies may be implemented. Parents may be consulted and included in supporting behaviour changes. 
At this time a referral may be made to senior management if the behaviours are of a high level e.g. consistent non compliance, disrespect, use of put downs, physical hurting, or emotional excluding. 

Referrals to senior management:

· Behaviours discussed with teachers e.g. strategies tried, prior involvement with parents, warnings and consequences given.

· At this stage parents are likely to be notified and a meeting will then be arranged. It is important that parents are involved and are supportive of interventions and actions.

· Referral to RTLB. This may be an option.
· Referral to SE. Extremely high level behaviour.
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3. Incidents involving serious physical harm, serious threatening behaviour or emotional harm, misuse of computers, possession of drugs / alcohol

· Senior management involved immediately (Deputy Principals - senior / junior and Principal).

· Senior management / class teacher / duty teacher ensures victim/s supported. (This will be dependent on the incident or behaviours involved).
· Student/s involved in harming excluded from classroom / playground immediately.

· Statements written or verbal made by all involved, including witnesses, if any. Written documentation / records kept.
· A restorative meeting with students and a meeting with parents may be arranged, as appropriate. (This would apply to victims’ family also).
· Consequences determined, as appropriate, following investigation. These could involve exclusion from classroom, playground, or restriction of boundaries.

· A behaviour plan may be implemented.

· Parents of students involved informed of actions taken and may be further involved.

· Referral to outside agencies e.g. Marinoto Specialist Education may be appropriate.

· A stand down / suspension may be implemented if determined, as appropriate.

Note - For stand downs, suspensions and expulsions
· Procedures will be followed according to Ministry guidelines.

· Documentation regarding other incidents of non compliance must be kept describing incidents and be kept on file.

4. Complaints by parents concerning student behaviour

· These are investigated either by the teacher or senior management dependent on seriousness.

· Interventions as above.

· Parents are given feedback regarding the complaint.
Resources – DARE (drug related programme)
 Kia Kaha (anti bullying programmes)
Restorative process guidelines
Police Education Officer







